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Natalie Bindon 
Consultant 

 
Natalie’s consulting experience includes managerial assessment and 

development, identifying high potential, competency development, 360 degree 

feedback, personal coaching and outplacement and career development coaching.  
She has worked with senior executives and middle managers in New Zealand, 

Australia and the United Kingdom. 
 

Past clients include several large New Zealand public sector organisations, 
including New Zealand Treasury, Reserve Bank, Police, Fire Service and the 

Department of Corrections.  Past private sector clients include Bank of New 
Zealand, ABN-Amro, Cisco and Sterling Corporate Relocations.   

 
Natalie began her career as a clinical psychologist and she draws on a variety of 

frameworks derived from effective therapeutic practice to assist both 
organisational and individual development.  She pays particular attention to the 

restraints which make it difficult for people to move from restrictive to flexible 
approaches in leadership and management.   

 

Natalie has a special interest in working with managers to enhance their impact 
on others so they can lead their teams to greater commercial effectiveness.  She 

believes that organisations keep and create the best people when they invest in 
building the skills of those who manage them.  

 
She holds a Master of Arts with first class honours and the Diploma in Clinical 

Psychology from the University of Auckland (New Zealand).  She is a registered 
psychologist and a member of the British Psychological Society. 


